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BRAINHUNTER CHANGES POLICY ON BLACKOUT PERIOD 
 

Insiders Now Authorized to Buy Shares During Blackout Periods 
 

  
Toronto, Ontario, November 5, 2008 – Brainhunter Inc.’s (“Brainhunter” or the “Corporation”) 
(TSX:BH) Board of Directors has authorized changes to its “Blackout Period” Policies.  Pursuant 
to the changes, Brainhunter insiders are now allowed to purchase Brainhunter common shares 
during Blackout Periods.  The purchase of shares by insiders is still subject to normal Insider 
Trading rules of Regulatory Authorities.  Under the previous Blackout Policies, insiders were not 
allowed to buy or sell shares during Blackout Periods.  The Board of Directors approved policy 
changes, which apply only to buying, not selling Brainhunter shares. 
 
States John McKimm, Chairman and Chief Executive Officer of Brainhunter, “At a market 
capitalization of less than $10.0 million, Brainhunter is truly an undervalued company.  As one 
of the largest professional staffing companies in Canada with sales approaching $240.0 million, a 
blue chip client base, consistently positive cash flow, an annuity base of business and one of the 
leading most comprehensive Human Capital Management Technology Platforms in the industry, 
the current market capitalization makes no sense.  Given the current market environment, 
management and insiders believe it is a tremendous opportunity to acquire Brainhunter common 
shares at what we believe is a huge discount to the true value of the Company.”  Mr. McKimm 
further states, “It is my personal intent to start buying shares immediately.” 
 
BUSINESS OVERVIEW  
 
Brainhunter Inc. is publicly traded on the TSX and is a leading global provider of end-to-end 
HCM Software, Solutions and Services (the “Offerings”).  Utilizing ISO 9001/2000 technology, 
Best Practices and processes, Brainhunter has created Offerings that streamline the recruitment 
and management of permanent, contract and project based people requirements and provides real 
time analysis of HR metrics that improves operational decision-making and reduces cost.  
Brainhunter has over 250 employees and over 1,800 contract personnel with offices across 
Canada, a presence in select U.S. jurisdictions and offices in India, China and the U.K., servicing 
over 2,000 clients. 
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FOR FURTHER INFORMATION PLEASE CONTACT:  
 
John McKimm, Chairman and CEO Brainhunter Inc.  
(416) 203-1800, Ext 4300 E-mail:  John.Mckimm@Brainhunter.com  
 
OR  
 
Raj Singh, President Brainhunter Inc.  
(416) 225-9900, Ext 4217 E-mail:  Raj.Singh@Brainhunter.com  
 
OR  
 
Robert Prentice, CFO 
Brainhunter Inc.  
(416) 225-9900, Ext 4310 E-mail:  Robert.Prentice@Brainhunter.com  
 
OR  
 
Grant Howard 
The Howard Group Inc.  
(888) 221-0915 E-mail: info@howardgroupinc.com Internet: www.howardgroupinc.com  
 
The TSX has not reviewed and does not accept responsibility for the adequacy or accuracy of 
this release.  
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